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Item 2.02 Results of Operations and Financial Condition.

On November 3, 2022, Tyra Biosciences, Inc. issued a press release announcing its financial results for the quarter ended September 30, 2022. A copy of
the press release is attached hereto as Exhibit 99.1 and is incorporated herein by reference.

In accordance with General Instruction B.2 of Form 8-K, the information in this Current Report on Form 8-K, including Exhibit 99.1, shall not be deemed
“filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the Exchange Act), or otherwise subject to the liabilities of that
section, nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, whether made
before or after the date hereof, except as expressly set forth by specific reference in such filing.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Departure of Esther van den Boom as Chief Financial Officer

On October 28, 2022, Esther van den Boom, the Chief Financial Officer of Tyra Biosciences, Inc. (the “Company”), informed the Company of her intent to
resign as the Company’s Chief Financial Officer, effective December 31, 2022. Following her resignation, Ms. van den Boom has agreed to provide
transitional services to the Company for one year to help facilitate the transition of her role and responsibilities to the Company’s new Chief Financial
Officer. As compensation for services rendered to the Company pursuant to the consulting agreement with the Company (the “van den Boom Consulting
Agreement”), Ms. van den Boom will receive a retainer of $350 per hour for her services beyond four hours per month, Ms. van den Boom’s outstanding
stock awards will continue to vest and will remain exercisable during the term of her services. If Ms. van den Boom’s consulting services are terminated
by the Company without cause prior to December 31, 2022, such number of her unvested equity awards as would have vested during the one-year term of
the van den Boom Consulting Agreement will vest on an accelerated basis, subject to her execution of a general release of claims in favor of the Company.
Ms. van den Boom’s vested equity awards will remain exercisable for a period of 24 months following any such termination; provided, however, that in no
event will any option remain exercisable beyond the original outside expiration date of such option.

Appointment of Alan Fuhrman, Chief Financial Officer

On November 1, 2022, the Board of Directors of the Company (the “Board”) appointed Alan Fuhrman to replace Ms. van den Boom as the Company’s
Chief Financial Officer, effective January 1, 2023. Mr. Fuhrman will serve as the Company’s principal financial officer and principal accounting officer.

Mr. Fuhrman, 66, previously served as interim President, Chief Executive Officer and a member of the board of directors of Checkmate Pharmaceuticals,
Inc. from October 2021 through February 2022 and remained on the board of directors until its acquisition by Regeneron in May 2022. Prior to that, Mr.
Fuhrman served as the Chief Financial Officer of Amplyx Pharmaceuticals, Inc. from December 2017 through June 2020. Before joining Amplyx,
beginning in September 2015, he served as Chief Financial Officer of Mirna Therapeutics, a publicly traded, clinical-stage microRNA company, that
merged with Synlogic in August 2017. Mr. Fuhrman also served on the board of directors and as Chair of the Audit Committee for Loxo Oncology from
January 2015 until its sale to Eli Lilly in February 2019. Mr. Fuhrman previously served as Chief Financial Officer of Ambit Biosciences, where he helped
lead the company through its initial public offering and oversaw financial, investor and administrative operations from October 2010 until its sale to
Daiichi Sankyo in January 2015. Earlier in his career, Mr. Fuhrman practiced as a certified public accountant with Coopers & Lybrand. He received a B.S.
in both Business Administration and Agricultural Economics from Montana State University. Currently, Mr. Furhman serves as a member of the board of
directors of both SpringWorks Therapeutics and Esperion Therapeutics.

In connection with his appointment, the Company entered into an employment agreement (the “Fuhrman Employment Agreement”). Under the Fuhrman
Employment Agreement, Mr. Fuhrman’s initial annual base salary will be $440,000. Mr. Fuhrman will also be eligible to participate in an annual incentive
program established by the Board. Mr. Fuhrman’s target annual incentive compensation under such incentive program will be 40% of his then-applicable
annual base salary. Mr. Fuhrman will also receive a monthly stipend of up to $5,000 per month for 6 months following his commencement of employment
to assist with the cost of temporary housing in the San Diego, California area prior to his permanent relocation.

In connection with his commencement of employment, Mr. Fuhrman will be granted options to purchase 328,000 shares of common stock of the Company
pursuant to the Company’s 2021 Incentive Award Plan. The options will vest over a four-year period, with 25% of the options vesting on the first
anniversary of the date of grant and the remainder vesting in equal monthly installments over the three years thereafter. In addition, Mr. Fuhrman will be
granted an additional sign-on award of options to purchase 32,800 shares of common stock of the Company pursuant to the Company’s 2021 Incentive
Award Plan. The sign-on options will vest over a four-year period, with 25% of the options vesting on the first anniversary of the date of grant and the
remainder vesting in equal monthly



installments over the three years thereafter, provided, however, that in no event will the options vest unless (A) Mr. Fuhrman has prepared a 3-to-5 year
financial plan for the Company that is acceptable to the Board or the Audit Committee of the Board on or prior to June 30, 2023, and (B) the Company has
complied with its reporting obligations under the Securities Exchange Act of 1934, as amended, during 2023. The options to be granted to Mr. Fuhrman
will have a ten-year term and an exercise price equal to the fair

market value of the Company’s common stock on the date of grant.

The Fuhrman Employment Agreement provides for the following benefits in connection with a change in control. In the event of a change in control, the
vesting of each of Mr. Fuhrman’s then outstanding unvested equity awards will accelerate as of immediately prior to such change in control with respect to
50% of the unvested shares of our common stock underlying these equity awards. The remaining 50% of the unvested shares of common stock underlying
these equity awards will continue to vest at the same rate as immediately prior to the change in control, subject to each executive’s continued employment
with us or our successor through the applicable vesting date. Any portion of Mr. Fuhrman’s outstanding equity awards that remains unvested as of the first
anniversary of the change in control will vest in full, subject to his continued employment with us or our successor through such first anniversary.

Regardless of the manner in which Mr. Fuhrman’s employment terminates, he is entitled to receive amounts previously earned during his employment,
including unpaid salary, reimbursement of expenses owed, and cash out of accrued but unused paid time-off, subject to compliance with the post-
termination obligations. In addition, he is entitled to certain severance benefits under his employment agreement, subject to his execution of a release of
claims and compliance with post-termination obligations.

The Fuhrman Employment Agreement provides for severance benefits for certain terminations that arise during and outside a change in control period.
Upon a termination without cause, due to death, due to disability, or resignation for good reason outside of a change in control period (as such term is
defined below), Mr. Fuhrman is entitled to (i) a cash lump sum payment equal to 12 months of his current annual base salary plus his then target annual
bonus, pro-rated based on the total number of days elapsed in the calendar year as of his date of termination, (ii) accelerated vesting of 50% of his unvested
equity awards as of his date of termination, and (iii) payment or reimbursement of the COBRA premiums for him and his eligible dependents, or if
coverage under COBRA is not available under our group health plan, the cash amount necessary to maintain his health coverage at the same coverage
levels in effect as of the date of his termination, until the earliest of (a) 12 months from his date of termination, or (b) the date he becomes eligible for
comparable health insurance coverage under a subsequent employer’s group health plan.

Under the Fuhrman Employment Agreement, upon a termination without cause, due to death, due to disability, or resignation for good reason within 3
months prior to or 18 months after a change in control (such period, the “change in control period”), Mr. Fuhrman is entitled to (i) a cash lump sum
payment equal to 18 months of his current annual base salary plus his then target annual bonus (ii) accelerated vesting of 100% of his unvested equity
awards as of his date of termination, and (iii) payment or reimbursement of the COBRA premiums for him and his eligible dependents, or if coverage under
COBRA is not available under our group health plan, the cash amount necessary to maintain his health coverage at the same coverage levels in effect as of
the date of his termination, until the earliest of (a) 12 months from his date of termination, or (b) the date he becomes eligible for comparable health
insurance coverage under a subsequent employer’s group health plan.

The foregoing descriptions of the van den Boom Consulting Agreement and the Fuhrman Employment Agreement do not purport to be complete and are

qualified in their entirety by reference to the full text of such agreements, each of which will be filed by the Company as exhibits to its Annual Report on
Form 10-K for the year ended December 31, 2022.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits
Exhibit No. Description
99.1 Press Release Issued on November 3, 2022

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.

TYRA BIOSCIENCES, INC.

Date: November 3, 2022 By: /s/ Esther van den Boom

Esther van den Boom
Chief Financial Officer




Exhibit 99.1

Tyra Biosciences Reports Third Quarter 2022 Financial Results and Highlights
-Pipeline on track; SURF301 study to be initiated; IND for TYRA-200 to be filed by year-end 2022-
-Well-capitalized with cash and cash equivalents of $263.2 million as of Q3 2022-

CARLSBAD, Calif., November 3, 2022 — Tyra Biosciences, Inc. (Nasdag: TYRA), a precision oncology company focused on developing
purpose-built therapies to overcome tumor resistance and improve outcomes for patients with cancer, today reported financial results for the
quarter ended September 30, 2022 and highlighted recent corporate progress.

“We are proud of the steady advancement of our next-generation precision oncology pipeline designed to address the limitations of current
and emerging product candidates, as highlighted by data presentations at ESMO and the EORTC-NCI-AACR Symposium, which
demonstrated the potency and selectivity of our lead FGFR programs, TYRA-300 and TYRA-200,” said Todd Harris, CEO of TYRA. “Our
team remains focused on enrolling and executing on our first clinical trial for TYRA-300, SURF301, submitting an IND for TYRA-200, and
advancing our discovery pipeline of additional programs designed to overcome tumor resistance and improve outcomes for patients with
cancer.”

Recent Corporate Highlights

On November 2, 2022, TYRA announced that its Chief Financial Officer, Esther van den Boom, will be stepping down to transition into an
advisory role at the end of 2022. Alan Fuhrman has been appointed as Chief Financial Officer effective January 1, 2023.

TYRA-300

*  As previously disclosed, in July 2022, the U.S. Food and Drug Administration (FDA) cleared TYRA to proceed with its Phase 1/2
SURF301 clinical study of TYRA-300, an FGFR3-selective inhibitor, in patients with metastatic urothelial carcinoma of the bladder
and urinary tract. SURF301 is a two-part study designed to determine the optimal and maximum tolerated doses (MTD) and the
recommended Phase 2 dose (RP2D) of TYRA-300.

* In September 2022, TYRA presented preclinical results that it believes showcase the enhanced anti-tumor activity and selectivity of
TYRA-300 as compared to other agents in the class in a poster presentation at the European Society for Medical Oncology (ESMO)
Congress 2022.

TYRA-200
*  In October 2022, TYRA presented preclinical results of TYRA-200, an FGFR1/2/3 inhibitor, with potency against FGFR2 fusions,
molecular brake mutations and gatekeeper resistance at the EORTC-NCI-AACR Symposium 2022. TYRA remains on track to
submit an IND with the FDA for TYRA-200 by year-end 2022.
SNAP Platform and Pipeline
+  During the third quarter, TYRA continued to progress its proprietary in-house discovery platform, SNAP, and its pipeline of

programs targeting achondroplasia and other FGFR3-related skeletal dysplasias, FGFR4-driven cancers, and RET (REarranged
during Transfection kinase) driven cancers.



Third Quarter 2022 Financial Results

»  Third quarter 2022 net loss was $12.5 million compared to $6.6 million for the same period in 2021.

+  Third quarter 2022 research and development expenses were $10.9 million compared to $5.5 million for the same period in 2021.
+  Third quarter 2022 general and administrative expenses were $2.7 million compared to $1.2 million for the same period in 2021.
e As of September 30, 2022, TYRA had cash and cash equivalents of $263.2 million.

About Tyra Biosciences

Tyra Biosciences, Inc. is a precision oncology company focused on developing purpose-built therapies to overcome tumor resistance and
improve outcomes for patients with cancer. TYRA’s proprietary in-house discovery platform, SNAP, enables the rapid and precise refinement
of structural design through iterative molecular SNAPshots that help predict genetic alterations most likely to cause acquired resistance to
existing therapies. Leveraging SNAP, TYRA is developing a pipeline of selective inhibitors of Fibroblast Growth Factor Receptors (FGFR),
which are altered in approximately 7% of all cancers. TYRA-300 is an FGFR3 selective inhibitor for oncology. TYRA-200 is an FGFR1/2/3
inhibitor with potency against FGFR2 fusions, molecular brake mutations and gatekeeper resistance that TYRA is developing initially in
intrahepatic cholangiocarcinoma. TYRA is also targeting achondroplasia and other FGFR3-related skeletal dysplasias and FGFR4 and RET
(REarranged during Transfection kinase) driven cancers. TYRA is based in Carlsbad, CA. For more information about our science, pipeline
and people, please visit www.tyra.bio and engage with us on LinkedIn.

Forward-Looking Statements

TYRA cautions you that statements contained in this press release regarding matters that are not historical facts are forward-looking
statements. The forward-looking statements are based on our current beliefs and expectations and include, but are not limited to: the cost and
timing to enroll patients and conduct clinical trials; the expected IND submission timing for TYRA-200; the performance of our product
candidates; and the potential to develop purpose-built therapies that overcome tumor resistance and improve outcomes for patients. Actual
results may differ from those set forth in this press release due to the risks and uncertainties inherent in our business, including, without
limitation: we are early in our development efforts, have not tested any of our product candidates in clinical trials and the approach we are
taking to discover and develop drugs based on our SNAP platform is novel and unproven and it may never lead to product candidates that are
successful in clinical development or approved products of commercial value; potential delays in the commencement, enrollment, and
completion of preclinical studies and clinical trials; our dependence on third parties in connection with manufacturing, research and
preclinical testing; unexpected adverse side effects or inadequate efficacy of our product candidates that may limit their development,
regulatory approval, and/or commercialization; unfavorable results from preclinical studies; results from preclinical studies or early clinical
trials not necessarily being predictive of future results; our ability to maintain undisrupted business operations due to the COVID-19
pandemic, including delaying or disrupting our preclinical studies, manufacturing, and supply chain; regulatory developments in the United
States and foreign countries; our ability to obtain and maintain intellectual property protection for our product candidates and proprietary
technologies; we may use our capital resources sooner than we expect; and other risks described in our prior filings with the Securities and
Exchange Commission (SEC), including under the heading “Risk Factors” in our annual report on Form 10-K and any subsequent filings
with the SEC. You are cautioned not to place undue reliance on these forward-looking statements, which speak only as of the date hereof, and
we undertake no obligation to update such statements to reflect events that occur or circumstances that exist after the date hereof. All
forward-looking statements are qualified in their entirety by this cautionary statement, which is made under the safe harbor provisions of the
Private Securities Litigation Reform Act of 1995.

Contact:

Amy Conrad
aconrad@tyra.bio



Balance Sheet Data:
Cash and cash equivalents
Working capital

Total assets

Accumulated deficit

Total stockholders’ equity

Operating expenses:
Research and development
General and administrative
Total operating expenses
Loss from operations
Other income (expense):
Interest income
Other income (expense)
Total other income (expense)
Net loss and comprehensive loss

Net loss per share, basic and diluted

Weighted-average shares used to compute
net loss per share, basic and diluted

Tyra Biosciences, Inc.
Balance Sheet Data
(in thousands)

September 30, December 31,
2022 2021
$ 263,211 $ 302,182
261,982 300,441
275,985 306,701
(82,801) (40,371)
267,756 301,737

Tyra Biosciences, Inc.
Statements of Operations and Comprehensive Loss
(in thousands, except share and per share data)

(unaudited)
Three Months Ended September 30, Nine Months Ended September 30,
2022 2021 2022 2021
$ 10,915 $ 5484  $ 32,608 $ 13,386
2,730 1,154 11,301 2,970
13,645 6,638 43,909 16,356
(13,645) (6,638) (43,909) (16,356)
1,131 2 1,496 8
5 (7) a7) (16)
1,136 5) 1,479 ®)
$ (12,509) $ (6,643) $ (42,430) $ (16,364)
$ (0.30) $ 0.72) $ (1.02) $ (3.63)
41,997,195 9,164,003 41,777,052 4,504,997







